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From the editorõs desk 
Dear Members, 
With the excitement of the convention in your minds, it is our 
pleasure to bring you the 4

th
 issue of Utkarsa in the 41

st
 year of 

OSA. After a smooth, pleasant and memorable childhood, several 
times life starts popping up fair and unfair events in our grown-up 
lives. Likewise adult OSA is finding itself in many un-chartered 
territories. During email exchanges between members, jargon 
words like Constitution, by-laws, membersô right, election, vote-
buying, corruption, OSA cleaning etc, has puzzled its members to 
think ñare we in an Olympic game?ò or, ñis it a small group of youth, 
with limited resources, playing in a village field with intentions of 
building a better community?ò  
 

It is well understood that five people will have five different opinions 
on an issue but, can anybody disagree on the following facts? 

 OSA is facing these issues in its adulthood, not in its 
infancy or childhood. Therefore OSA is mature enough (or 
better equipped towards maturity) to handle these issues. 

 For successful completion of any project, you need a mix 
of people, mix of ideas and contributions from different 
generations. OSA has a nice blend of it. 

 Having the word ñOrissaò in its name, is so magnanimous 
that anyone will find it difficult to substitute it with another 
set-up. It is always easy to start a new institute, new 
program, new fellowship, new award but it takes courage, 
effort, determination and leadership to maintain one. But it 
is worth pursuing to maintain one because that is how you 
build history.     

 

Humor is infectious. The sound of roaring laughter is far more 
contagious than any cough, sniffle, or sneeze. When laughter is 
shared, it binds people together and increases happiness and 
intimacy. On the other hand, grumpy face, high-handedness and 
foxy thinking make one more and more isolated. Well, this 
medicine may be a lighter one for the illness that OSA is suffering 
from but it is worth a try. What is your contemplation on this?  Have 
you had a chance to reflect on a possible therapy for OSAôs adult 
maladies?  
Share your thoughts and book your place in ñLetters to Editorsò 
section in the next issue of Utkarsa. 
  
Happy Convention 2010! 

OSA Editors. 
30

th
 June, 2010 
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understand how our members adapt to the changes in 

traditions and system of a new country. 

 
As our organization grows, the diversity and 

heterogeneity take control over the homogeneity that 

was the basis for the foundation of the organization 40 

years back. OSA has adapted to this change in its 

evolutionary journey. However, recent challenge of a 

few members in the court without seeking internal 

remedy and causing the financial damage to the 

society is considered too much for any non-profit 

volunteer organization to sustain in this manner.  It is 

thus important that the members of OSA create the 

sense of ñFuture OSAò and develop policies to sustain 

the organization for hundreds of years. While OSA 

needs to make ñDiversity and Inclusionò as the 

integral parts of its mission to ensure fairness and 

equity in all the decision making process, it has to 

formalize its ethic policy and other policies to 

strengthen the societyôs base. 

 

Friends, let us embrace this identity ñI am OSAò and 

use our diversity as our asset to build OSA as a strong 

and vibrant organization with visible presence in the 

globe. Promotion and propagation of Oriya culture is 

our objective, contributing to Orissa, the land of our 

heritage is our duty and providing a stage for the 

cultural expression and exploration to North American 

Oriyas is our promise. Let us all do our duties as the 

ambassadors of this historical society and create 

ñMomentsò with our objectives, duties and promises. 

 

Annual Convention is OSAôa birthday celebration 

event. Giving gift is one of the five love languages 

(Words of affirmation, Acts of Service, Quality time 

together, Physical touch, Gifts ï ñThe Five Love 

Languagesò by Gary Chapman).  What is your gift for 

OSA for its birthday?  

 

I hope to see you at the convention and the General 

Body Meeting.  

 

Bigyani Das 

President, OSA 

 

  

OSA President 

 

Before caption a goes here 

άL ŀƳ h{!έ ς tǊŜǎƛŘŜƴǘΩǎ aŜǎǎŀƎŜ 
 

OSA 2010 annual convention is right around 

the corner. This yearôs event will feature many 

distinguished guests including Prashanta 

Nanda, Devdas Chhotray, Ira Mohanty etc 

from Orissa, excellent cultural shows, various 

seminars and competitions and the first-ever 

OSA documentary production. This annual 

convention is designed to highlight the diverse 

skills and interests that have made our 

organizational success possible. It is my great 

pleasure to invite you all to attend the 

convention and become a part of this historical 

milestone. 

 

OSA is an amazing place. Every year many 

new members join with a common and 

profound sense of commitment to the mission 

of OSA. We propagate Oriya culture and 

language, we explore creativity, we contribute 

to Orissaôs development, we engage in 

spreading Oriya identity and we provide a 

home outside the home to our members.  We 

strive to understand how our second generation 

Oriya children balance their multiple identities 

as proud citizens of their country and as 

carriers of the heritage of the country of their 

parents and grandparents. We also strive to 
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Executives Briefing Room 
 



  
`ÍÞ¯ auÊNZ 

 

JjÐe S_ê]Þ_ _ÞLV[e ÒkÐBAjÊRÞ Ð S_ê]Þ_Òe `ËSÐ, 

AhÑaàÐ], c=f LÐc_Ð J D`kÐe `Í]Ð_ Ac JXÞA 

jÕ²ó[Þe aÞ^ú Ð ÒaÒfÒaÒf AcLÊ HcÞ[Þ jaÊ D`kÐe 

cÞfÞ\ ÐH, dÐkÐe LÞRÞ D`ÐÒ]¯[Ð _\ ÐH Ð Òj\ ú`ÐBÜ JjÐ 

SÑa_e HcÞ[Þ HL NÊeÊ[é`ËÀà `eÞyÞ[ÞÒe HkÐe cÊMÔ 

LÐdàÔ_ÞaÐkÑ bÐÒa cÊÜ A`ZcÐ_*Ê JjÐ`ÐBÜ D`ÒdÐNÔ J 

D`ÐÒ]¯ D`kÐee [ÐmÞLÐ Ò]DRÞ Ð A`ZcÐ_*e 

Òjðk, c=fLÐc_Ð [ _Þ¾¯ LÐcÔ Ð Ò[Òa aràcÐ_ @\ à 

kÞÜ JjÐ`ÐBÜ jaà`Í^Ð_ D`kÐe bÐÒa ÒmÐXÐ Ð ]ÊBSZ 

jbÔ _ÞS jcÐS aÞeÊwÒe ÒLÐVàÒLjç LeÞ HkÐe A\ àÞL 

ÒceÊ]¨ D`Òe LÊWÐeOÐ[ LeÞR«Þ Ð A\ àÞL jéof[Ð 

Ò$eÐBAZÞaÐ `ÐBÜ JjÐe jcª LcàLràÐcÐ_* [e$eÊ 

cÊÜ A`ZcÐ_*Ê aÞ_cÍ _ÞÒa]_ LeÊRÞ; Òd[ÞLÞ aÞ jc÷a, 

@\ à]Ð_ LeÞ JjÐLÊ H kÐjÔÐ¸] `eÞyÞ[ÞeÊ aqÐ«Ê Ð d]Þ 

`Í[Þ JjÐ jbÔ `eÞaÐe ]Þ_LÊ cÐ[Í ÒNÐVÞH XmÐeç 

JjÐ`ÐBÜ ]Ð_eËÒ` eÒM, Ò[Òa JjÐe A\ àÞL jéof[Ð 

MÊaçhÑOÍ Ò$eÞAjÞa Ð ""ÒdÐXÐLÊ ÒOÐXÐ jeÞ _ÊÒkÜ Ð'' 

Ace j®ÞfÞ[ D]Ôc _ÞLVÒe ÒLßÐZjÞ LÐdàÔ @jÕ`ËÀà 

ÒkÐB ekÞa_ÐkÞÜ Ð JjÐ WÐLÊe _ÊÒkÜ LÞ A`ZcÐÒ_ ^cà 

LeÞaÐF `Í¯Ðj eMÞ HkÐLÊ ]Ð_ LeÞÒa Ð [\ Ð`Þ JjÐ 

A`ZcÐ_*e jó½Þ Ð A`Z kÞÜ JjÐ Ð A`Z kÞÜ JjÐe 

@=`Í[Ô= Ð _ÞS jó½Þ `Í[Þ @«[Ó Òjðk eMÞ [ 

A`ZcÐÒ_ D`kÐe Ò]B`ÐeÞÒa ?  

 

S_ê]Þ_ bfÞ HL `aÞ[Í @ajeÒe A`ZcÐÒ_ JjÐe 

jÊM, jcówÞ J ]ÑOàSÑa_ LÐc_Ð LeÞ AhÑaàÐ] Le«Ê Ð  

 

L_çÒb_çj_çÒe ÒbVÞaÐe LÐc_Ð LeÞ ekÞmÞ Ð 

 

aÞsÐ_Ñ ]Ðj 

Ò`ÍjÞÒXÃç, JjÐ 
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